
The following incomes are paid out at the end of the month.
Team Commissions, Residual Income and Rank Advancement Bonuses. 
We will now explore how these work.  There are 9 ranks:

Silver

Gold

1.
2.

7. White Diamond

8. Blue Diamond

9. BlackDiamond

Each rank has 3 levels:
    1.  Apprentice
    2.  Director
    3.  Executive

A Bird’s eye overview

7.
Show Me the Money!

Avini Health is an extraordinary business opportunity.
You can make as much money as you choose. You don’t
have to beg a boss for a teeny raise. Just check out the next
rank advancement in the compensation plan, then  get into
action. The key is to understand how the compensation
works and the next step to take. 

This business model also generates residual income.
That’s money while you sleep. There are very few income
opportunties that can do that.   

“Treat this business like a 
business and it will pay you 

like a business.
Treat it like a hobby, and it 
will pay you like a hobby.”

—Unknown.

by Udana Power

When you sign up with an Activation pack...
you are automatically qualified to earn:

1)  Activation Bonuses (from $100 to $450 per new associate.)
2)  20% Commissions on Retail Customers.  
              
These are both paid out weekly.

Sapphire3.
Ruby4.

5. Emerald

6. Diamond
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Silver

Customers:  1You
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Apprentice

Director

Executive

Qualifying
Volume Max. Leg Min. Leg

Team
Commission

Rank advance
Bonus

As your volume grows, you automatically promote 
from Silver Apprentice to Silver Director to Silver
Executive. You can see EXACTLY what is required 
to reach your next rank by viewing the simple
chart below or on this calculator on the Home 
Page of your Back Office.

For Silver Rank you need one Retail Customer. 
(Retail Customers are a requirement of the FTC — Federal Trade Commission.)

You also want to sponsor 1 Distributor/Member.
(They come in with an Activation Pack.)

Your total Qualifying Volume for each level (Silver Apprentice — Director — Executive) 
is noted in the chart below.  (Good news:  Points = Dollars.)  

Your Maximum Leg will need to be 80% of the total 
volume. The Minimum Leg provides the other 20%.  
Your Personal Volume flows into the Minimum Leg.

1.

At the end of the month you receive your Team Commission. 
The first time you reach Silver Executive you will also receive a Rank Advance Bonus of $150 as
a “Congratulations and well done!”

My brain can more easily understand things in pictures, rather than in spreadsheets.  I made
these charts to help others like me. I hope they help you understand the money quickly.

2.

3.

4.

5.

5.

1.

2.
3.

4.

Silver

Click on “View Rank Requirements” to view details.

Personally
Enrolled

N/A

80% 20%

150

400
800

1200

100
200
300

60
120
180

500
800

1500

As your volume continues to grow, you automatically promote 
to the next rank:  Gold.

N/A

Your personal volume flows
into your Minimum Leg



Gold
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Executive

Apprentice

Director

Qualifying
Volume Max. Leg Min. Leg Team

Commission
Rank advance

Bonus

1400
2100
2800

100
150
200

240
360
480 500

2000
3000
4000

5.

You

Personally
Enrolled

Personally
Enrolled

Personally
Enrolled

1.

2.

3.

4.

Click on “View Rank Requirements” for  details.

As you continue to recruit and share these marvelous products, more people will be
signing up and sharing with others. After Silver Executive, you automatically move into
the rank of GOLD. Gold needs 2 Retail Customers.

Gold also requires 3 personally enrolled Distributor/Members. 
(They must be active — ordering 100 BV of product during that month.)

The total Qualifying Volume for each level (Apprentice — Director — Executive) is
in the chart below. Your Maximum Leg will need to be 70% of your total volume.
Your Medium Leg will provide 25% of your Volume. Your Minimum Leg will
provide 5%. Your Personal Volume flows into your Minimum Leg.

When you reach Gold Executive the first
time you will be paid a Rank Advancement
Bonus of  $500. 

2.

3.

4.

5.

1.

Gold

70% 25% 5%

As your business grow, you automatically promote to 
the Rank of Sapphire.

As your volume grows you will promote from 
Gold Apprentice to Gold Director to Gold
Executive. You can see EXACTLY what you need
to accomplish by viewing this simple calculator
in your Back Office on the Home Page as well 
as the chart below.

Customers:  2



Personally
Enrolled

Personally
Enrolled

Personally
Enrolled

Customers:  3You
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Executive

Qualifying
Volume Max. Leg Min. Leg

Team
Commission

Apprentice

Director

Rank advance
Bonus

3500
5250
7000

250
375
500

550
800

1100 1000

5000
7500

10000

Sapphire

70% 25% 5%

1.

3.

4.

NOTE: 
At the end of each month you are paid Commissions and Rank Advancement Bonuses.  
At the beginning of the next month the computer resets everyone at the beginning Rank 
of Distributor and, as the autoships from existing customers and sign-ups of new people
happen, you move quickly through the 3 levels of Silver and Gold to attain Sapphire.

A Sapphire requires 3 active Retail Customers during each month.

You have to have 3 active Distributor/Members.  

Your Maximum Leg requires 70% of your Volume. Your Medium Leg provides 25%. 
Your Minimum Leg provides 5%.  

As your volume grows, you automatically promote from Sapphire Apprentice to
Sapphire Director to Sapphire Executive. Again: you can review the simple calculator
in your back office (Home Page) to easily see what needs to be done next. 
Reminder: Your new Distributors go into your Holding Tank for 5 days; you can place
them where you choose.  (See Quick Tip #5 and green “Business Snapshot” on the
next page.)

When you reach Sapphire Executive for the first time you are paid 1/2 of the $1,000
Rank Advancement Bonus ($500). The 2nd time you reach Sapphire Executive, you
will be paid the other half ($500) of the Rank Advancement Bonus.  (That’s in addition
to your Team Commission. Yay!)

4.

5.

1.

5.

2.

2.

Sapphire

3.

As your team grows, you automatically promote to 
the rank of Ruby.

Customers:  3



4.
Executive

Qualifying
Volume Max. Leg Min. Leg

Team
Commission

Apprentice

Director

Rank advance
Bonus

9000
1200

15000

750
1000
1250

1500
2000
2500

15000
20000
25000
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2000

Personally
Enrolled

Personally
Enrolled

Personally
Enrolled

Personally
Enrolled

You
1.

Ruby
A Ruby needs 4 active Retail Customers.

Ruby also requires 4 personally sponsored, active Member/Distributors. 

Your Maximum Leg needs 60% of your Volume. Your Medium Leg provides 35%.  
Your Minimum Leg provides 5%.  

When you reach Ruby Executive for the first time you
are paid 1/2 of the $2,000 Rank Advancement Bonus
($1,000). The 2nd time you reach Ruby Executive, you
will be paid the other half of the $2,000 Rank
Advancement Bonus ($1,000.)

Remember:  This is above and beyond all the weekly
Activation Bonuses for new people you are bringing into
the company in addition to your Team Commission.

3.

5.

1.
2.

As your volume grows you will promote from
Sapphire Apprentice to Sapphire Director to Sapphire
Executive. Again — the simple calculator in your back
office will show you what needs to be done next. The
green “Business Snapshot” chart will show you which
leg to place your new distributors in. 

4.

3.

5.

2.

Ruby

60% 35% 5%

As your team grows, you automatically promote to the
next rank of Emerald.

Your “Business Snapshot” in your Back Office.

Customers:  4



   1. The science behind the products is unparalleled. No other company has 
        these advanced products and everyone needs them. I’d be using them anyway.  
        Also... Fun Perk:  I can get paid to be healthy..

   2.  A person can invest $300 and feel their life transform within 2 weeks.

   3. The company management will never change the formulas.  
       (The bio-chemist/formulator/inventor is one of the 3 owners.

   4. The company is well-run and cares deeply for those in the field.  (They 
        have all been top earners in this industry and know our challenges.)

   5.  The comp plan maxes out at $160,000 a month.  I can live comfortably on 
        $1,920,000 per year.

More $$ Here and beyond

As you’re making money and following these simple charts for a few months,
you’ll learn where to focus your efforts in order to move quickly up the
compensation plan. You need to have a direct path, otherwise it’s easy to
wander off on side-trails that don’t take you where you want to go. 

The attached spreadsheet for the Avini Compensation Plan will now make sense. I
have a feeling that as soon as money starts hitting your bank account, you’ll get really
excited to find out how it got there. When you start using that money to actually pay for
real things, you’re going to get excited to learn how to make more.

I personally made the decision to commit my time, love and reputation to building this
financial vehicle for the following reasons: 
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Our bodies are self-healing systems. 
We are each made up of 30 Trillion cells. (Yep... with a “T”.) 
Your body rebuilds 330 Billion cells every day. That’s about 3.8 Million cells
every second. Those cells each live from 2 days to 7 years.

If your body can’t find good nutrients to repair those cells — or if toxic sludge
is running interference so that the cell can’t use whatever expensive, organic
food you are ingesting — it will grab whatever is available. In many cases, that
turns out to be the body’s equivalent of duct tape and bailing  wire.

That causes your body to replicate unhealthy cells. 

The good news is...  Your whole body renews itself every 7 years.

The bad news is... if your body creates unhealthy cells, they, too, 
can last for 7 years.  
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This is Conscious Entrepreneurship.
We get healthy.

The more people we help,
 the more the company pays us.

The company gets a loyal customer base. 
It’s Win-Win-Win.

With Avini Health, you can end up with:
 A pile of money.
 More cash flowing in every week.
 The health, energy and free time to enjoy your money.
 The skills to lead teams and make things happen.
 A life of purpose and meaning.

Here’s to your good health!
“A clean and healthy body can heal itself.”

Udana Power

Take a look at the attached Avini Compensation plan.
It will give you a good idea of what’s available with some elbow grease.
Look at what you need to accomplish to advance to your next Rank, then
focus on the next steps in front of you.  And share, share, share!  

Is it worth it?

Absolutely!

Don’t assume that you have to get sick as you grow older. 
You can grow BETTER. 

AND:  you won't outlive your income:

This whole business is about people helping one another. 
We are letting people know there’s a way out of the toxic
dilemma we are all living in. 

“Good health is a valuable 
savings account.”

—Anne Wilson-Schaef, PhD
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